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BROWN COUNTY’S IMPLEMENTATION OF 
FAMILIES FIRST CORONAVIRUS RESPONSE ACT 

 
NUMBER: A-38 
 
EFFECTIVE: April 1, 2020 
 
REPLACES: Not Applicable 
 
PURPOSE:  On March 18, 2020, the Families First Coronavirus Response Act (“FFCRA”) was 

signed into law. The FFCRA relief package provides emergency leave to 
employees, effective as of April 1st, 2020. This document clarifies how Brown 
County employees are impacted.   

 
POLICY: Brown County has initially interpreted provisions of the FFCRA as follows, but its 

interpretation remains subject to revision, and is intended not to conflict with the 
FFCRA. Should there be a conflict between the following interpretation and the 
FFCRA, the FFCRA shall control.  
Emergency Paid Sick Leave 
 All Brown County employees may be eligible for emergency paid sick leave as 

further described below.  

 Brown County is required to provide emergency paid sick leave to an employee 
who is unable to work or telework because, due to COVID-19, the employee: 

 Is subject to a coronavirus quarantine or isolation order; 

 Has been advised by a health care provider to self-quarantine due to 
coronavirus concerns; 

 Is experiencing symptoms of COVID-19 and is seeking a medical 
diagnosis; 

 Is caring for an individual subject to a coronavirus quarantine or 
isolation order; 

 Is caring for an individual who has been advised by a health care 
provider to self-quarantine due to coronavirus concerns; 

 Is caring for a child whose school or place of care is closed, or the 
childcare provider of the child is unavailable, due to COVID-19 
precautions; or 

 Is experiencing any other substantially similar conditions as specified 
by the Secretary of Health and Human Services in consultation with 
the Treasury and Labor Departments.  

 Brown County employees may be eligible for up to two weeks of paid sick leave 
as a result of one of the conditions mentioned above. Full-time employees are 
to receive up to 80 hours of sick leave, and part-time employees are granted 
leave equivalent to their average hours worked in a two-week period. 

 Employees may receive up to their full wages where, as a result of 
COVID-19: 

o Is subject to a coronavirus quarantine or isolation order; 
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o Has been advised by a health care provider to self-quarantine 
due to coronavirus concerns; 

o Is experiencing symptoms of COVID-19 and is seeking a 
medical diagnosis; 

Payments are capped at $511 per day ($5110 for total leave period) 
for leave necessary for an employee to deal with his/her own illness or 
quarantine/isolation.  

 Employees may receive up to 2/3 of their wages where, as a result of 
COVID-19: 

o Is caring for an individual subject to a coronavirus quarantine 
or isolation order; 

o Is caring for an individual who has been advised by a health 
care provider to self-quarantine due to coronavirus concerns; 

o Is caring for a child whose school or place of care is closed, or 
the childcare provider of the child is unavailable, due to COVID-
19 precautions; or 

o Is experiencing any other substantially similar conditions as 
specified by the Secretary of Health and Human Services in 
consultation with the Treasury and Labor Departments.  

Payments are capped at $200 per day ($2000 for the total leave 
period) for employees who are caring for an individual affected by 
COVID-19 or providing care for a son or daughter whose school or 
childcare facility has closed.   

 Per the Department of Labor, paid sick leave is not retroactive. 
Emergency Family and Medical Leave Expansion Act (EFMLEA) 
 The EFMLEA is a temporary expansion of FMLA, and does not extend the 

current 12 week FMLA provision. However, it requires employers to fund a 
portion of an eligible FMLA leave. 

 Any full-time or part-time employee who has been on Brown County’s payroll for 
30 days prior to taking leave is eligible, unless they have been excluded below.  

 If an employee has already taken FMLA in the past twelve months, their 
previous time will be included into the eligibility of time provided under this new 
expansion. 

 This provision allows eligible employees up to 12 weeks of job-protected leave 
if an employee is unable to work or telework because the employee is needed 
to care for the employee’s child (who is under the age of 18) because the child’s 
school or childcare facility has been closed or the child’s childcare provider is 
unavailable due to the public health emergency.  

 The first 10 days of leave is unpaid under this leave; however, an employee may 
choose to take existing pay benefits during the 10-day unpaid leave portion of 
their leave. 

 Payments are capped at $200 per day ($10,000 for the total leave period) for 
full-time employees. Part-time employees are subject to the same cap and 
entitled to be paid based on 2/3 of their usual pay and their FTE status.  



http://www.unum.com/claims

